
 

 

APPLICATION REQUIREMENTS 

 

All of the items and questions on this application are required by federal law, as provided by 

the Federal Motor Carrier Safety Administration. Therefore, before any applicant can be 

considered for employment, this application must be completed in its entirety. 

 

YOU MUST INCLUDE 10 YEARS OF COMPLETE EMPLOYMENT HISTORY. 
 

This employment history must include the following: 

1. Complete and correct mailing address for all previous employers. 

2. Position held and whether you were subject to FMCRs. 

If you do not have 10 consecutive years of employment history, you must provide an 

explanation for any time period within the past 10 years when no employment history is 

provided. 

 

 

Please sign here, acknowledging that you have read the information above and that failure to 

comply with the requirements will delay any consideration for employment: 

 

 

____________________________________   ________________ 

Signature        Date 

 

____________________________________    

Name (please print) 



 
 

APPLICATION PROCESS 

 

1. Submit a completed application form, along with all cover pages. 

2. Provide a drug screening at an approved facility. 

3. Attend orientation. 

At the beginning of orientation, you will need to provide the following items to be 

photocopied: 

1. Valid Washington ŘǊƛǾŜǊΩǎ ƭƛŎŜƴǎŜ ǿƛǘƘ /5[ ŜƴŘƻǊǎŜƳŜƴǘǎ 

2. Valid D.O.T. qualified medical card 

3. At least one of the following: 

a. U.S. Social Security card issued by the Social Security Administration 

(other than a card stating it is not valid for employment) 

b. Certification of Birth Abroad issued by the Department of State (Form 

FS-545 or Form DS-1350) 

c. Original or certified copy of a birth certificate issued by a state, county, 

municipal authority or outlying possession of the United States bearing 

an official seal 

d. Native American tribal document 

e. U.S. Citizen ID Card (Form I-197) 

f. ID Card for use of Resident Citizen in the United States (Form I-179) 

g. Unexpired employment authorization document issued by DHS (other 

than those listed under List A) 

 

ORIENTATION CONSISTS OF TRAINING, TESTING, AND PAPERWORK, ALL OF WHICH 

TAKE ABOUT 2.5 HOURS TO COMPLETE. 

 



 
 

NOTIFICATION OF PROGRESSIVE PAY SCALE 

 

As with any type of employment, it is standard for an applicant to complete a probationary 

period before becoming qualified for full benefits and wages. Our policy for wages are as 

followed: 

 

 First six months of employment 

 36 cents per mile or local hourly rate of $13.00 

 

Second six months of employment 

 38 cents per mile or local hourly rate of $13.50 

 

Second year of employment 

 39 cents per mile or local hourly rate of $14.00 

 

After completion of second year of employment 

 40 cents per mile or local hourly rate of $15.00 

 

 

Please sign here, acknowledging that you have read and understand the progressive pay scale 

as described above: 

 

 

____________________________________   ________________ 

Signature        Date 

 

____________________________________    

Name (please print) 

  



 



 


